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Q: Why would you be an effective Chair of the RI Democratic Women's Caucus?  
 
A: I believe that I would be an effective chair of the RI Democratic Women’s Caucus because I believe in 
it’s mission passionately: to empower, inspire, motivate, and support women who rise to the occasion, 
use their voice, and lead in all areas of service. I believe the greatest question we can ever ask is, “How 
can I help?”. When we ask this question, and then we truly stop and listen to the answer with 
unconditional positive regard, then and only then can effective change be made. As a servant leader, 
human service is at my core, from beginning my career as a nursing assistant serving our elders to 
healing our communities as a mental health clinician specializing in trauma. I strive to consider the 
worldview, perspectives, and experiences of the individuals I serve. In legislative advocacy, this is vital in 
order to passionately fulfill the mission of the RI Democratic Women’s Caucus. 
 
Q: What do you want to accomplish as Chair of the RI Democratic Women's Caucus? 
 
A: As chair of the RI Democratic Women’s Caucus, I would like to continue supporting LGBTQ+ 
legislative and focus more on social justice reform. As a mental health counselor, a majority white 
profession, I am in the process of researching and creating training to support the BIPOC community and 
help them feel safer in approaching mental health services. The healthcare system is broken, and 
currently those who are living in poverty, largely people of color, are not able to get the access to 
treatment they need, and if they are often, their symptoms are dismissed. It’s unfortunate, but systemic 
racism, classism, and ageism is a public health crisis that needs to be rectified. I am passionate about 
bills that will improve the quality of treatment or services that the underprivileged populations are 
provided, including transportation, medication costs, etc. Cross-cultural competency is no longer enough, 
we need to start creating policies and building a culture that is actively anti-racist designed to make 
people of color feel safe asking the system designed to help the people, to help them.  
 
I am also passionate about having someone in mental health be in the places where laws are being 
created. The truth is, we do not have enough trauma informed mental health clinicians to deal with the 
wave of trauma responses to be expected from this pandemic. S-0591, a bill to increase insurance 
reimbursement rates 23.4% for mental health providers still only likens a master’s level clinician’s salary 
to a nurse with a two year degree, and with a total of 5 years before we’ll see that full increase after 
passage - we’re in tough shape for the anticipated outcome of mental health reacclimation. As someone 
who just graduated with a 92% debt to income ratio, I can confidently say this legislation has an 
opportunity to drive progress and create demand for mental health counselors and it failed. What we are 
left with is burned out clinicians, long waitlists, and clinicians who can't afford time off due to six figure 
student loans and cost of living. This ultimately, will have a trickle down effect increasing suicide rates, 
opioid and other substance abuse rates, increased homelessness, and many other consequences 
because Rhode Island still struggles to see masters level mental health clinicians with the ability to 
diagnose and treat mental health disorders equal to their healthcare counterparts.  
 
My mission in involving myself more in legislative advocacy and hopefully as the chair of the RI 
Democratic Women’s Caucus is to increase recognition for the critical need for mental health clinicians, 
increase and normalize language and need for services, especially among lower income and 
communities of color where stigmas have been most harmful preventing many from seeking help. I also 
look around at other states and the legislation being passed, and while, being a “blue state”, the chances 
of such extreme laws being passed here are pretty slim, my role as chair would be to use my voice as 



loudly as possible to ensure that it doesn’t happen here, and as a mental health provider remaining 
empathetic to the BIPOC and LGBTQ+ communities continuously traumatized daily by the media and 
legislation being passed. 
 

Q: How would you improve Women's Caucus meetings? 

A: Having watched a few meetings, I feel that meetings are very well organized and are consistent. When 
working with groups and organizations, I have always loved focusing on opening and closings of 
meetings. There is so much information passed in between these moments, that there are opportunities 
missed. So often as women, we’re expected to jump from one obligation to the next without so much as a 
breath. In opening the meeting I would like to see the opportunity to take a few minutes, try a deep 
breathing or grounding exercise and bring everyone into the room and ensure that they are present and 
ready. Closings are opportunities to share personal triumphs, personal development, enlightening quotes 
or stories that bring us closer to our mission and each other as we create a more just world. Regular 
check-ins are also important, while agendas and time keeping are hugely important, a significant role of 
the chair is to read the room during challenging moments and assess what the group needs. The 
container provided for passion, truth, vulnerability, and a whole spectrum of emotion expressed by 
members of the caucus depend solely on the psychological safety and trust provided between the chair 
and members. This is how we propel the work forward together. 
 
 
Q:  What specific steps should the Women's Caucus take to ensure more engagement with 
minority groups (e.g., BIPOC, people with disabilities, LGBTQ+, etc.)? 
 
A: I would like to take this opportunity to express that I am an advocate for making all attempts to not use 
the word “minority” or referring to groups of people as “minorities” when speaking about marginalized or 
underprivileged groups, this is because as our country grows from primarily collectivtistic cultures of all 
colors, the consistent use of this term perpetuates a system where a non-white group of people will 
always be referred to as “less than”.  
 
I feel that the only way to ensure more engagement is to go out into the community and network. 
Volunteering in the community is a great way to assess the community's needs and circling back to my 
favorite question, ask “How can I help?” Community engagement is the easy part, it’s the listening and 
landing that sometimes gets lost. Every single person has a story, a reason for them to keep going, no 
matter how challenging the world gets, they need to feel heard, and their stories should be validated and 
told. Their stories become our why and when we understand from first hand perspectives, then the 
candidates we’re supporting and the legislation we’re fighting to pass becomes personal to us as well! 
This also helps drive trust in the system, to hold space and validate their needs, get their contact 
information, and then reach out and follow up to let them know what changes have been made, bills or 
resolutions that have been introduced. Community engagement is important, but it’s more important and 
necessary to form relationships with action and follow-up on the foundation of intention to build trust and 
heal harmed communities.  
 
Additional information: 
 
I would like to add that as important as it is to learn and shape our future from our past, I am genuinely 
excited for the leaders and collectivist thinkers of future generations. As a millennial, I think this past 
election optimistically highlighted the wants and needs of electors, not just in those eligible to vote, but 
future voters like Gen Z, made their underage technologically savvy voices heard. In one of my favorite 
leadership books, Salsa, Soul, and Spirit: Leadership for a Multicultural Age, Juana Bordas says of 
Millennials, “with an IPhone in one hand, and a voter registration card in the other, and a computer in tow, 
the millennials are getting ready to change the world!” I believe this, completely- and even more for future 
generations. A few years ago, I had the opportunity to volunteer as a field director for a local state 
representative campaign. Learning how to operate and run a political campaign was an incredible 



experience! With the use of Van, we canvassed neighborhoods on foot (in 100 degree weather!). As a 
candidate there is no replacement for face-to-face genuine conversation,  while I’ve always been a 
networking nerd, and I fell in love with the community engagement aspect. One thing I would love to really 
focus on, particularly come election season, is the role of millennial and younger generations becoming 
passionate about elections. With each generation, we are growing more diverse, from mainly collectivistic 
cultures who value a village mentality, equity, and acceptance. Bordas ends this book with the word 
“Sankofa- a fluid moment in history, integrates the past as we create a more inspiring future”  
 
 
 
 


